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Government priorities 



Health and Disability System Review

Interim report key themes:

• Greater role for primary and community care

• The need to deliver better outcomes for Māori and 
address inequity

• More focus on prevention

• Better leadership and planning

• Stronger accountability and clearer decision rights

• Better service integration across the system.



Office of the Chief Clinical Officers

The Office of the Chief Clinical Officers (OCCO) provide a strategic clinical
lens to ensure services are better planned and delivered for the benefit of
New Zealanders.

The OCCO provides transdisciplinary clinical and professional leadership and
advice. This includes working at a systems level, as well as providing support
to clinicians, programmes and projects across the Ministry.



Tapuhi Rangatira o Manatū Hauora 
Office of the Chief Nurse



Nursing workforce

• MoH modelling shows growth in the total nursing 
workforce will keep pace with population growth 
over the next 10 years if current entry and exit 
patterns continue. 

• Declines in the ratio of nurses per population in 
some practice settings and regions.

• Factors influencing demand and supply such as
global labour markets, models of care, wage 
settlements, and changing immigration settings 
are currently volatile, affecting the accuracy of 
longer term forecasts. 



Head count of nurses with APCs in New 
Zealand (all scopes) 



Wellbeing Budget 2019

Five priorities for this year’s Budget: 

• taking mental health seriously 

• improving child wellbeing 

• supporting Māori and Pacific peoples’ 
aspirations 

• building a productive nation 

• transforming the economy.



Budget 2019 – vote health $19.8 billion

Mental health and addiction 

• Enhancing primary addiction responses, specialist alcohol and 
other drug services

• Establishing a Mental Health and Wellbeing Commission

• Expanding and enhancing school-based health services 

• Expanding telehealth and digital supports for mental wellbeing 

• Forensic mental health services for adults and young people 

• Improving support for people experiencing a mental health crisis

• Intensive parenting support

• Mental wellbeing support for parents and whānau



Budget 2019 – vote health $19.8 billion

Equity

• Increasing the Pacific nursing 
and midwifery workforce 

• Reducing the incidence of 
rheumatic fever 

• Māori Workforce Development 
Package

Workforce 

• Graduate registered nurses and 
graduate enrolled nurses 

• Rural health 

Addressing cost pressures 

• DHBs 

• Disability support services

• Home and community 
support workers

Other initiatives 

• Canterbury DHB’s initial 
response to the 15 March 
Christchurch mosque attacks

• Child development services

• Package to reduce family and 
sexual violence 





The Nursing Accord 



The Accord

• Part A of the Accord supports the pipeline and 
acknowledges that good orientation and support of 
registered and enrolled nurse graduates supports 
their retention in nursing.

• Part B focuses on strengthening mechanisms for safe 
staffing and provides a foundation for workforce 
retention.

• Part C is focused on key strategies for the retention 
of all nurses (registered, enrolled nurses and nurse 
practitioners, including those who are internationally 
qualified nurses) currently in the workforce and the 
re-employment of those who are not currently 
practising.



Part A : Advice

• NEtP and NESP are generally functioning well, with 
significantly improved nurse retention 

• employment and training of new graduate nurses 
needs to take a whole of system approach 

• matching the number of funded NEtP and NESP 
placements with the number of new nursing graduates 
immediately, or within 6 months

• supported transition training programme for Enrolled 
Nurses 

• increasing the support and coordination infrastructure 
to match the increased number of new graduates.



Part B : Advice 

• Accountability mechanisms have been/are 
being strengthened 

• Increased visibility of and commitment to 
CCDM (additional funding, T of S, the Accord)

• Ministry; HealthCERT audit pilot, Letter of 
Expectation, OPF, DHB Annual Planning 
processes

• SSHW Governance Group; strengthened 
terms of reference, site visits, national reporting 
framework (enable benchmarking)



Part C : Advice

• Bundles of interventions with multiple actions 
to address contributing factors and enable 
relevance to varied employment settings

• high level with options for the Minister and 
with further stages to the work

• emphasis on what the Accord signatories are 
able to influence

• focuses on possible strategies for retention and 
re-entry to practice.



Health Workforce Directorate  



Refreshed Health Workforce Advisory Board



Health workforce strategic priorities

The sector has helped identify 7 opportunities for the health workforce:

➢ Growing the Māori health and disability workforce and creating environments 
in which Māori can thrive.

➢ Growing the Pacific health and disability workforce and creating environments 
in which Pacific can thrive.

➢ Enhancing the wellbeing of the health and disability workforce

➢ Strengthening shared skills and values across professions and working better 
as teams across the system

➢ Consistent shared data and intelligence to inform workforce planning

➢ Developing leadership pathways in the health and disability sector

➢ Ensuring a sustainable rural health workforce



Framework for developing New Zealand’s 
health workforce




